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	Job Summary Overview 

	Job title 
	Innovation Programme Team Leader   

	Career family 
	Organisational Enablers 

	Professional pathway  
	Local Government, Innovation and Public Affairs 

	Career family level  
	Team Leader / Manager (Tier 6)  

	Grade 
	Grade 14 

	Reports to 
	Innovation Programme Delivery Operations Manager  

	Financial responsibility 
	Responsibility for programme finances within the team's area, including financial decision making, submission of claims, quality assurance and budgets. 
Responsibility for forecasting, management on IBC and on internal systems for cost centres within the team's area. 
Responsibility for pay and managing salary information for staff members within their team 
Responsibility for managing and resolving minor financial issues and flagging significant risks to operational managers 
Providing end of year financial information to operational managers 
Financial oversight of up to £5M 

	Supervisory responsibility 
	Maximum of 5 FTE direct report. Team size up to 10 

	Reference number 
	 


 
	Job Summary  

	 
Innovate Oxfordshire is the innovation arm of Oxfordshire County Council, designed to drive public sector transformation through applied innovation. The Innovation Service is the spearhead for the delivery of the Innovation programme, promoting and driving forward the Oxfordshire-wide Innovation ecosystem. Its vision is to position Oxfordshire County Council as a national leader in local government innovation by: 
 
· Bridging public sector needs with academic and industry expertise. 
· Delivering measurable improvements in service efficiency and resident outcomes. 
· Creating scalable models for innovation that can be shared across the UK 
  
The Innovation Team Leader is at the forefront of driving progressive change within the organisation, orchestrating cross-functional teams to deliver pioneering solutions that advance public sector excellence. This leader inspires creative thinking and nurtures a culture of continuous improvement, while strategically guiding the development, deployment, and assessment of innovative projects. By harnessing emerging trends and technologies, the Innovation Team Leader ensures that the organisation remains agile, responsive, and future-ready, cultivating collaborative partnerships and delivering impact at scale. 
 

The Innovation Programme Team takes the lead on delivering externally funded projects, particularly grant-funded initiatives, following the whole lifecycle of the projects from development to delivery and close down. The Team Leader will work closely with other Team Leaders, leveraging their teams’ networks, skills and the opportunities they identify, to ensure a robust innovation programme, meeting the needs of the service and organisation. A wide variety of topics and project types will be delivered within the team, and the post holder, as well as having expertise of their own, will manage a multi-disciplinary team of technical experts.

The Innovation Programme Team Leader excels in the planning and execution of high-profile innovation initiatives, shaping the programme’s strategic direction to maximise value and achieve ambitious outcomes. Responsible for curating a portfolio of transformative projects, this leader coordinates resources, stakeholders, and delivery mechanisms to ensure seamless integration of new ideas into existing processes. With a rigorous focus on evaluation, benefits realisation and senior engagement across OCC and externally the Innovation Programme Team Leader delivers measurable improvements and lasting legacy for the organisation.






	Specific requirements 
	Essential Mark with 
	Desirable 
Mark with 

	Degree level qualification in a relevant subject area or equivalent experience
	
	

	Understanding and experience of scalability and replicability in innovation initiatives across regions or organisations.
	
	

	Proven and significant experience in innovation programme and project management within complex organisations, preferably in the public sector. 
	
	 

	Strong leadership skills with the ability to lead and motivate cross functional teams and manage multiple projects simultaneously. 
	
	 

	Excellent stakeholder management skills, including experience building effective partnerships with internal teams, external organisations from different sectors including business, academia and the third sector, and senior leaders. 
	
	 

	Demonstrated ability to develop and deliver innovation pipelines and to transition successful initiatives into 'business as usual' operations. 
	
	 

	Outstanding communication skills, both written and verbal, with the ability to present complex information to a range of audiences, with a proven track record of presenting at events and conferences. 
	
	 



	Sound analytical and problem-solving skills, with a track record of evaluating project feasibility and impact. 
	
	 

	Experience preparing business cases, proposals and developing or overseeing development of funding bids for innovation projects, ideally from multiple funding sources. 
	
	 

	Commitment to delivering measurable service improvements and outcomes for residents. 
	
	 

	Proven financial management skills, including providing end-of-year information, day-to-day management of team finances, and resolving or escalating financial risks and issues 
	
	 

	Experience managing finances, ideally across a programme, making financial decisions, overseeing claims or invoices, and providing quality assurance of budgets. 
	 
	 

	Advanced proficiency in an Innovation expertise, ideally within the public sector or a comparable environment.
	
	

	Strong adaptability and resilience, thriving in fast-paced, dynamic environments and able to respond effectively to rapidly evolving technologies and priorities
	
	

	Experience working within or alongside local government or public sector innovation teams. 
	 
	
 

	Knowledge of Oxfordshire’s innovation ecosystem and its key stakeholders. 
	 
	
 

	Formal qualification in project management, innovation, or a related discipline. 
	 
	
 

	Experience in facilitating collaborative funding applications and multipartner projects. 
	 
	
 

	
	
	

	Interest in emerging technologies and their application in public service transformation. 
	 
	
 



  
	Working Arrangements 

	 
· The post is not politically restricted. 
· Enhanced, Standard or Basic DBS check with Barring List might be required based on project involvement. 
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy.  
· Able to travel across the county and work from various office locations within the county. 
 

	Health and Safety at Work  

	 
All employees have responsibilities for health and safety – both for themselves, colleagues and the people we work with.   
  
The potential significant hazard(s) and risk(s) for this post are identified below (those ticked).  
  


   
	☐   
	Provision of personal care on a regular basis  
	☐   
	Driving HGV or LGV for work  

	☐   
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects  
	☐   
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes)  

	☐   
	Working at height/ using ladders on a regular/ repetitive basis  
	  
	Restricted postural change – prolonged sitting  

	☐   
	Lone working on a regular basis  
	☐   
	Restricted postural change – prolonged standing  

	☐   
	Night work  
	☐   
	Regular/repetitive bending/ squatting/ kneeling/crouching  

	☐   
	Rotating shift work  
	☐   
	Manual cleaning/ domestic duties  

	☐   
	Working on/ or near a road  
	☐   
	Regular work outdoors  

	  
	Significant use of computers (display screen equipment)  
	☐   
	Work with vulnerable children or vulnerable adults  

	☐   
	Undertaking repetitive tasks  
	☐   
	Working with challenging behaviours  

	☐   
	Continual telephone use (call centres)  
	☐   
	Regular work with skin irritants/ allergens  

	☐   
	Work requiring hearing protection (exposure to noise above action levels)  
	☐   
	Regular work with respiratory irritants/ allergens 
(exposure to dust, fumes, chemicals, fibres)  

	☐   
	Work requiring respirators or masks  
	☐   
	Work with vibrating tools/ machinery  

	☐   
	Work involving food handling  
	☐   
	Work with waste, refuse  

	☐   
	Potential exposure to blood or bodily fluids  
	☐   
	Face-to-face contact with members of the public  

	☐   
	Other (please specify):   
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