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	Job Summary Overview

	Job title
	Regional Education Partner   

	Career family
	Children, Education and Families

	Career family level 
	Operational Manager / Senior Manager (Tier 5)

	Grade
	16 

	Salary
	£63’576 - £67’003

	Hours
	37 hours per week

	Reports to
	Service Manager: School Effectiveness and Governance

	Location
	Post Holders will be based at County Hall, Oxford, OX1 1ND. 
(NB: County Hall is due for closure later this year at such time the primary location will move to the Councils temporary accommodation also based in central Oxford).

Oxfordshire County Council operates an agile working policy which allows you to enjoy flexible working arrangements. Whilst the post holder is based at County Hall, the scope and nature of the work will involve regular travel to schools and settings within the geographical region overseen by each Regional Education Partner and to schools across the wider county on a needs driven basis. 

Regional Education Partners may work from other council offices more closely linked to the geographic region they are overseeing and/or may work from home in line with the agile working policy.  


	Financial responsibility
	Responsibility for working with the Service Manager to ensure accurate forecasting for service requirements based on school need within the regional area. 
Responsibility for ensuring that any externally commissioned work provides best value for public money, delivers on agreed key performance indicators and confirms to financial processes in place. 

	Supervisory responsibility
	None

	Reference number
	









	Job Summary 

	
The School Improvement and Governance Teams sit within the Children, Education and Families Directorate of Oxfordshire County Council and within the Schools and Settings – Standards, Effectiveness and Performance service area.

The team is led by a newly appointed Service Manager for Schools and Governance, who will take up post on the 20th April as the first part of the new model for School Improvement and Governance. 

The Regional Education Partners are a critical role, responsible for leading and managing school improvement across a defined geographical region, delivering high-impact work to enhance and strengthen school leadership, governance and the quality of education across local authority maintained school settings. 

The role will also involve challenging, intervening and monitoring where schools are causing concern, using established models and structures of support set out by the local authority and the Department for Education, in order to improve outcomes for children and young people. 

The role will involve a range of core functions including, but not limited to 

General Responsibilities

1. To ensure the delivery of a range of school improvement and intervention services to include but not limited to learning walks; review of School Development Plans and Self Evaluation Documents; Data Analysis; Subject Leader Development; Book Looks; Gathering pupil voice; Review of Attendance and Behaviour.

2. To be an effective member of the school improvement team by challenging and supporting maintained schools, developing school support plans, where appropriate and as and when required.

3. Ensuring effective communication with allocated schools, acting as the first port of contact for Headteachers and Chairs of Governors, and to signpost key post holders to other education services such as the Education Safeguarding Advisory Team (ESAT), Finance, HR, Legal and other education services such as attendance, admissions, SEND or Early Years. 

4. Lead on a key area within the school improvement team linked to your area of specialism, for example (but not limited to): 

· English
· Maths
· Wider Curriculum
· Leadership & Management 
· Personal Development including PSHE and SACRE

5. Challenge performance using data analysis, the use of Inspection Data Summary Report tool, DfE data tools such as View Your Education Data and national result sets. Ensure challenge to schools is appropriate, proportionate, developmental and both promotes and informs their self-evaluation, reflection and improvement.

6. To provide guidance and advice to Headteachers and governors on the strategic direction for schools to inform the content of school development plans, within the context of school self-evaluation. 

7. Work with governing bodies to strengthen governance, where this is identified as a risk. 

8. Work with governing bodies in the appointment of new headteachers, working with other key stakeholders such as the Diocese of Oxford, where the school has a designated church school status

9. Ensure that visit reports and available data for your region are captured accurately and in a timely manner on agreed data platform 

10. Report on the performance of allocated schools, individually and collectively, to the Service Manager and other senior officers as required. 

11. Lead training/CPD within schools or more widely as part of a service wide training offer

12. Participate in discussions with HMI as part of a school’s Ofsted visit, sharing strengths and any identified areas for improvement

13. Escalate to the Service Manager the need for informal and formal intervention and work with the Service Manager to exercise powers of intervention

14. To form, coordinate and lead local education partnerships across the maintained schools in your identified region, sharing best practice, providing expertise and training and ensuring responding to local trends and necessary actions that affect all maintained schools including.

15. To build strong partnerships with other local system leaders operating within the identified region, supporting the broader work of the Service Manager and wider directorate around partnership working and the Education and Inclusion strategy. 

16. To maximise personal productivity, minimise duplication and errors; and manage our information efficiently and securely to reduce risk, through effective use of Office 365 and our internal IT systems and applications

17. Actively challenge and seek to eliminate any directly or indirectly discriminatory practice or behaviours. Model the expectations and values of the County Council in respect of inclusivity and diversity, working with educational settings and across the system to promote a culture of inclusion. 

18. Co-ordinate the work of small project teams as required

19. Demonstrate awareness and understanding of other people’s behavioural, physical, social and welfare needs and ensure that reasonable care is taken at all times for the health, safety and welfare of yourself and other persons.

This job description reflects the major tasks to be carried out by the post holder and identifies a level of responsibility at which they will be required to work. In the interests of effective working, the major tasks may be reviewed from time to time to reflect changing needs and circumstances. Such reviews and any consequential changes will be carried out in consultation with the post holder.
Specialism Responsibilities:

As noted above, each Regional Education Partner will hold a specialist area and will be the lead officer for that area across the school improvement and governance team. In addition to their regional responsibilities the postholder will provide strategic leadership, develop partnerships and ensure a consistent, high-quality offer for maintained schools linked to their specialist focus. Specific responsibilities around these specialist areas will be agreed with each post holder, but are expected to involve:

1. Establishing key links with the English and Maths Hubs; promoting their offer to maintained schools, ensuring key schools receive targeted support in line with their school development plans and maintaining a productive working relationship with hubs to ensure that best practice, educational thinking and the ongoing offer is both shared and remains fit for purpose for maintained schools. 

2. Monitor and evaluate the impact of focussed support, sharing learning and best practice across the School Improvement and Governance team and with maintained schools.

3. Work with school leaders and subject leaders to strengthen the quality of leadership around core areas, ensuring that professional development and support are aligned to evidence-informed practice.

4. Designing, leading and implementing the new headteacher’s induction programme including procuring trainers to lead key sessions, ensuring that resourcing and documentation is of a high standard and meets the needs of all stakeholders, and that the service runs in a financially responsible way. 

5. Interpret and translate national policy and guidance, supporting schools to understand implications for practice and self-evaluation

6. Develop and disseminate practical guidance, tools and exemplification to support curriculum design, subject leadership and curriculum evaluation; ensure that evaluative activities are embedded within the school improvement activities carried out by REPs across maintained schools

7. Support vulnerable Headteachers on a needs driven basis, with appropriate coaching and developmental support.

8. Promote strong system leadership and peer support, enabling schools to learn from each other and build sustainable leadership capacity across the county. 

9. Act as the link officer for SACRE, supporting effective partnership working and ensuring schools are appropriately supported in meeting statutory requirements for RE and collective workshop

The regional area for REP may contain specialist school settings such as specialist provision or a hospital school. Applications from colleagues with school improvement experience supporting such settings would be welcomed. 

All specialist leads will be expected to share expertise across the REP team, contribute to service planning and development, and ensure that learning from their specialist area informs wider school improvement and governance practice.






Person Specification

The requirements for the role are outlined below and will be part of the selection process. Minimum levels of knowledge, skills, experience and qualifications are required for this job. 


	Specific requirements
	Essential
Mark with P
	Desirable
Mark with P

	Skills and attributes
	
	

	[bookmark: _Hlk198570428]Expertise in data analysis for the purpose of evaluating and monitoring performance
	
	

	Ability to work effectively as part of a team and to bring out the best in people
	
	

	Ability to hold challenging conversations with key stakeholders and to build positive relationships
	
	

	To be resilient, self-motivated, and able to manage time effectively.
	
	

	Demonstrable and successful leadership and management skills
	
	

	Demonstrate effective use of Office 365 (incl. Teams, OneDrive, etc) 
	
	

	Strong communication skills both written and verbal
	
	

	

	Knowledge
	
	

	Up to date knowledge of national, regional and local priorities for education including pressures/challenges
	
	

	Current knowledge of the Ofsted framework for schools and the implications of recent changes
	
	

	Strong knowledge of effective pedagogy, curriculum and assessment within the primary sector
	
	

	Knowledge of key legislation pertinent to education and school effectiveness/governance
	
	

	
	
	

	

	Relevant Experience
	
	

	Demonstrable, successful and recent senior leadership experience in a school setting at Deputy or Headteacher level
	
	

	System leadership experience working across multiple settings within a local authority or multi-academy trust setting
	
	

	Substantial and effective teaching experience in at least two key stages and within more than one school
	
	

	Evidence of improving outcomes
	
	

	Evidence of leading quality assurance activities and processes (ie as an Ofsted inspector or part of a MAT/LA team)
	
	

	Proven ability to lead through uncertainty and adapt to changing demands
	
	

	Experience in project management to effect change, for example leading on a substantial school improvement project. 
	
	

	Experience of dealing with challenging situations, including managing different viewpoints and conflict resolution
	
	

	Experience of serving as a governor or trustee in a maintained school, local governing body and/or trust board within the education sector
	
	

	Substantial experience of working with governors
	
	

	Experience of school improvement work in specialist settings such as a SEND specialist school or a Hospital School.
	
	

	Experience of school improvement work with an enhanced pathway and/or resource base provision within a school setting
	
	

	

	Education, training and work qualifications
	
	

	Degree or equivalent professional qualification plus substantial experience at a senior strategic level 
	
	

	Qualified teacher status
	
	

	Specialist qualifications relevant to this area of specialism  
	
	

	Evidence of further professional development (NPQEL, NPQH, M.Ed, etc)
	
	




	[bookmark: _Hlk198812928]Working Arrangements

	
· The post is not politically restricted.
· Enhanced DBS check with Barring List is required
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy [add link]. 
· Able to travel across the county and work from various office locations within the county. 
· The postholder must hold a valid UK driving license and have access to a vehicle that they would be willing to use for business purposes.
· There are 5 vacancies: it is anticipated that three will be offered as a Permanent contract and two will be offered as a 1 Year Fixed Term Contract, in order to provide flexibility whilst a final decision is made regarding Local Government Reorganisation. 



	Health and Safety at Work [Completed by service lead] 

	
All employees have responsibilities for health and safety – both for themselves, colleagues and the people we work with.  
 
The potential significant hazard(s) and risk(s) for this post are identified below (those ticked). 
 


 

	​​☐​ 
	Provision of personal care on a regular basis 
	​​☐​ 
	Driving HGV or LGV for work 

	​​☐​ 
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects 
	​​☐​ 
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes) 

	​​☐​ 
	Working at height/ using ladders on a regular/ repetitive basis 
	​​☐​​ 
	Restricted postural change – prolonged sitting 

	​​☐​​ 
	Lone working on a regular basis 
	​​☐​ 
	Restricted postural change – prolonged standing 

	​​☐​ 
	Night work 
	​​☐​ 
	Regular/repetitive bending/ squatting/ kneeling/crouching 

	​​☐​ 
	Rotating shift work 
	​​☐​ 
	Manual cleaning/ domestic duties 

	​​☐​ 
	Working on/ or near a road 
	​​☐​ 
	Regular work outdoors 

	​​
	Significant use of computers (display screen equipment) 
	​​
	Work with vulnerable children or vulnerable adults 

	​​☐​ 
	Undertaking repetitive tasks 
	​​​☐​​ 
	Working with challenging behaviours 

	​​☐​ 
	Continual telephone use (call centres) 
	​​☐​ 
	Regular work with skin irritants/ allergens 

	​​☐​ 
	Work requiring hearing protection (exposure to noise above action levels) 
	​​☐​ 
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres) 

	​​☐​ 
	Work requiring respirators or masks 
	​​☐​ 
	Work with vibrating tools/ machinery 

	​​☐​ 
	Work involving food handling 
	​​☐​ 
	Work with waste, refuse 

	​​☐​ 
	Potential exposure to blood or bodily fluids 
	​​​​ 
	Face-to-face contact with members of the public 

	​​☐​ 
	Other (please specify):  



All appointments are subject to standard pre-employment screening. This will include identify, references, proof of right to work in the UK, medical clearance and verification of certificates. 

Additional pre-employment checks specific to this role include: Enhanced Disclosure and Barring Service Check; prohibition from teaching. 
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