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	Job Summary Overview

	Job title
	Tech Lead - Principal Minerals and Waste Policy Planner 

	Career family
	Place, Public Protection & Regulatory

	Professional pathway 
	Planning 

	Career family level 
	Technical / Professional Expert or Specialist (Tier 6)

	Grade
	13

	Reports to
	Team Leader Minerals and Waste Policy & Strategy

	Financial responsibility
	NA

	Supervisory responsibility
	Supervision of junior staff

	Reference number
	




	Job Summary 

	The Principal Minerals & Waste Policy Planner (Technical Lead) is a technical expert within the Council, working with the Head of Service and Operational Manager to ensure the County’s minerals and waste strategy and policy requirements are delivered. The role involves a lead role in the preparation of the County Council’s statutory development plan, with a specific focus on minerals and/or waste policy matters.
Specialist Aspects
· Technical Expertise: Acting as a subject matter expert on minerals and/or waste planning policy and a specialist technical advisor to the Directorate on matters of strategic planning and sites.
· Policy Development: Taking a lead role in the preparation and adoption of the County Council’s statutory development plan. Requires technical knowledge and skills in planning strategy and policy work such as site assessments, data analysis, evidence gathering and policy formulation.
· Advisory and Liaison Role: Acting as a centre point of professional minerals and waste planning advice to regional bodies, developers, the District and City Councils, and members.
· Quality Assurance & Training: Reviewing/providing quality assurance in relation to the technical work of colleagues and providing specialist advice, training and support to colleagues.

 





	Specific requirements
	Essential
Mark with P
	Desirable
Mark with P

	Postgraduate degree in Town Planning, accredited by the Royal Town Planning Institute and at least 5 years experience OR undergraduate degree related to planning and substantial relevant experience (at least 10 years).
	P
	

	Member or eligible for membership of the Royal Town Planning Institute
	P
	

	Ability to analyse and assimilate data quickly and use it accurately to influence outcomes
	P
	

	Significant track record of delivering complex technical work involving minerals and waste planning policy projects
	P
	

	Excellent presentation and communication skills, verbal, written and in formal public settings. Excellent report writing skills. Able to communicate clearly and to translate complex issues into simple language which is accessible to the general population
	P
	

	Ability and skill to make important technical decisions affecting planning matters
	P
	

	Ability to use own judgment in a range of situations, dealing with complex case issues and sensitive situations
	P
	

	Excellent negotiation skills, with the ability to prepare clear and concise reports
	P
	

	Ability to present work professionally, concisely and to a wide range of audiences
	P
	

	Ability to prioritise, work independently and make frequent decisions on area of expertise and exercise initiative without ready access to more senior management.
	P
	

	Up-to-date knowledge of current UK planning law and Government guidance
	P
	

	Understanding and experience using data, insight and performance measures to assess the impact of services and inform decisions and to improve outcomes.
	P
	

	Proficient in MS Office skills (Word, Outlook, Excel etc.)
	P
	

	Experience of Local Plan Examinations
	
	P




	Working Arrangements

	
· The post is / is not politically restricted.
· Enhanced DBS check with Barring List is required or Standard DBS check required or Basic DBS check required 
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy. 
· Able to travel across the county and work from various office locations within the county.


	Health and Safety at Work 

	
All employees have responsibilities for health and safety – both for themselves, colleagues and the people we work with.  
 
The potential significant hazard(s) and risk(s) for this post are identified below (those ticked). 
 


 

	​​☐​ 
	Provision of personal care on a regular basis 
	​​☐​ 
	Driving HGV or LGV for work 

	​​☐​ 
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects 
	​​☐​ 
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes) 

	​​☐​ 
	Working at height/ using ladders on a regular/ repetitive basis 
	​​P 
	Restricted postural change – prolonged sitting 

	​​☐​​ 
	Lone working on a regular basis 
	​​☐​ 
	Restricted postural change – prolonged standing 

	​​☐​ 
	Night work 
	​​☐​ 
	Regular/repetitive bending/ squatting/ kneeling/crouching 

	​​☐​ 
	Rotating shift work 
	​​☐​ 
	Manual cleaning/ domestic duties 

	​​☐​ 
	Working on/ or near a road 
	​​☐​ 
	Regular work outdoors 

	​​P
	Significant use of computers (display screen equipment) 
	​​☐​​ 
	Work with vulnerable children or vulnerable adults 

	​​☐​ 
	Undertaking repetitive tasks 
	​​​☐​​ 
	Working with challenging behaviours 

	​​☐​ 
	Continual telephone use (call centres) 
	​​☐​ 
	Regular work with skin irritants/ allergens 

	​​☐​ 
	Work requiring hearing protection (exposure to noise above action levels) 
	​​☐​ 
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres) 

	​​☐​ 
	Work requiring respirators or masks 
	​​☐​ 
	Work with vibrating tools/ machinery 

	​​☐​ 
	Work involving food handling 
	​​☐​ 
	Work with waste, refuse 

	​​☐​ 
	Potential exposure to blood or bodily fluids 
	​​☐​​ 
	Face-to-face contact with members of the public 

	​​☐​ 
	Other (please specify):  
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