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	Job Summary Overview

	Job title
	Teaching Assistant (SENSS Resource Base for Communication and Interaction and/or Physical Disabilities)

	Work environment
	Communication and Interaction or Physical Disabilities Resource Base attached to a mainstream school

	Grade
	Grade 6, scale points 8–13

	Reports to
	Resource Base Lead Teacher; SENSS Area Manager and Service Manager

	Financial responsibility
	None

	Supervisory responsibility
	No line management responsibility



	Job Summary

	The Teaching Assistant is an essential member of the educational team supporting pupils with Special Educational Needs in a Communication and Interaction or Physical Disabilities Resource Base attached to a mainstream school. The role supports pupils to overcome barriers to learning, develop independence and agency, foster wellbeing and participate fully in the academic and social life of the school.

The postholder will work under the direction of the Resource Base Lead Teacher and/or Resource Base Teacher, and in consultation with mainstream teaching staff and other professionals.

The role includes delivering agreed learning activities and targeted interventions; supporting access to mainstream lessons; adapting resources and communication approaches; monitoring progress; supporting emotional regulation, behaviour and wellbeing; and promoting social inclusion during structured and unstructured parts of the school day.

Key responsibilities:
· Support pupils’ learning, independence, relationships, communication, physical access, emotional regulation and behaviour.
· Contribute to planning and deliver individualised approaches that reduce barriers to learning, under teacher direction.
· Lead agreed learning activities, interventions and small group work linked to support plans, EHCP outcomes and teacher direction.
· Support pupils in mainstream lessons by scaffolding learning, adapting materials and making day-to-day decisions within agreed plans.
· Promote wellbeing, personal development and positive behaviour by implementing agreed strategies and contributing to behaviour support plans where appropriate.
· Support social interaction, friendships and participation during break times, lunchtimes and other unstructured parts of the school day.
· Deliver, record and help evaluate agreed interventions and plans as part of a multi-disciplinary approach.
· Observe, record and share information about progress, engagement and responses to support.
· Adapt learning materials, communication supports and environmental approaches so pupils can participate as independently as possible.
· Contribute to a calm, welcoming and positive Resource Base environment, including care of equipment and the physical space.
· Model effective, respectful verbal and non-verbal communication and adapt communication to individual pupil needs.
· Maintain accurate safeguarding, intervention, progress and communication records, and complete administrative tasks as required.
· Assist with agreed care programmes and manual handling, including intimate care where required, and administer medication if needed, following agreed protocols and training.
· Support pupils off site, including educational and residential visits, in line with risk assessments and supervision arrangements.
· Work in line with safeguarding, health and safety, equality, children’s rights, GDPR, SENSS, school and Local Authority policies.



	Specific requirements
	Essential
	Desirable

	A good basic level of education, including Grade 4 or above in GCSE English and Maths or equivalent.
	✓
	

	Good knowledge of the Special Educational Needs supported in the base, including communication and interaction needs, Autism, Speech, Language and Communication Needs and/or physical disabilities.
	✓
	

	Relevant experience as a teaching assistant or experience of supporting children and young people with SEND.
	✓
	

	Ability to deliver planned individual and small group interventions, adapt resources and approaches, and use progress information to inform next steps under teacher direction.
	✓
	

	Good spoken and written English language skills.
	✓
	

	Outstanding communication skills and the ability to communicate sensitively and appropriately with pupils, parents/carers and colleagues.
	✓
	

	Commitment to inclusion, equal opportunities, individual difference and diversity.
	✓
	

	Ability to work positively in a team, listen to others and work with confidence and initiative within agreed plans and professional boundaries.
	✓
	

	Ability to guide, model and share effective practice with colleagues, without holding line-management responsibility.
	✓
	

	Calm, encouraging, reflective and positive, with resilience and the ability to remain patient and consistent in difficult or unpredictable situations.
	✓
	

	Further qualifications such as GCSEs, A Levels, HLTA status or vocational qualifications relevant to the school curriculum or specialist SEND support.
	
	✓

	Specific training relevant to Special Educational Needs, and recent experience delivering structured interventions and encouraging independence.
	
	✓



	Working Arrangements

	· Term time only: 39/52 weeks plus paid leave.
· Up to 32.5 hours per week over 5 days.
· Primary location is a SENSS Resource Base attached to a mainstream school.
· The role requires flexibility to respond to changing pupil needs, staffing arrangements and school or service requirements.
· Enhanced DBS check with Children’s Barred List is required.
· The postholder may support pupils off site, including educational visits and residential visits, in line with agreed planning and risk assessments.

	Health and Safety at Work

	All employees have responsibilities for their own health, safety and wellbeing, and for undertaking the health and safety duties relevant to their role.

The postholder must take reasonable care, use equipment correctly, cooperate with health and safety arrangements and report concerns promptly. The role may include work with vulnerable children, regular personal care, manual handling and working with challenging behaviours.



	R
	Provision of personal care on a regular basis (PD Base)
	☐
	Driving HGV or LGV for work

	R
	Regular manual handling, including assisting, manoeuvring, pushing and pulling people, including people, or objects (PD Base)
	☐
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes)

	☐
	Working at height/ using ladders on a regular/ repetitive basis
	☐
	Restricted postural change – prolonged sitting

	☐
	Lone working on a regular basis
	☐
	Restricted postural change – prolonged standing

	☐
	Night work
	☐
	Regular/repetitive bending/ squatting/ kneeling/crouching

	☐
	Rotating shift work
	☐
	Manual cleaning/ domestic duties

	☐
	Working on/ or near a road
	☐
	Regular work outdoors

	☐
	Significant use of computers (display screen equipment)
	R
	Work with vulnerable children or vulnerable adults

	☐
	Undertaking repetitive tasks
	R
	Working with challenging behaviours

	☐
	Continual telephone use (call centres)
	☐
	Regular work with skin irritants/ allergens

	☐
	Work requiring hearing protection (exposure to noise above action levels)
	☐
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres)

	☐
	Work requiring respirators or masks
	☐
	Work with vibrating tools/ machinery

	☐
	Work involving food handling
	☐
	Work with waste, refuse

	☐
	Potential exposure to blood or bodily fluids
	☐
	Face-to-face contact with members of the public
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