2026 Oxfordshire Fire and Rescue Service Watch Manager Process



Phase 1
Values and Behaviours 


Candidate Name.    

Before completing your personal statements. Please answer the questions below, relating to your eligibility for this process.

	Can you confirm you are aware of the study requirements for the promotional process and, if successful, the L3 Apprenticeship and associated development portfolio?
	YES / NO



	Are you Competent in the role of Crew/Watch Manager or equivalent?
	YES / NO

	Please give details:



	
	

	Are there any formal or informal disciplinary/capability issues that bring your suitability into question?
	YES / NO

	Please provide details:



	
	

	Do you hold an existing Leadership & Management Qualification at Level 3 (or equivalent)?
	YES / NO

	Please provide details:



	
	

	Are you currently undertaking an Apprenticeship?
	YES / NO

	Please give details:



	
	

	Do you hold a current Level 1 Incident Command Qualification?
	YES / NO

	Please give details:



	

	Is your current Level 1 Incident Command Qualification aligned to Skills For Justice?
	YES / NO / Not Sure

	Please give details:





	
	

	Are your current Training Records aligned to National Operational Guidance?
	YES / NO / Not Sure

	Please give details:





  


Personal Statements

In this section, you are required to make two personal statements. One to explain why you are applying for this process, and a second to outline how you have demonstrated three of Oxfordshire County Council’s Values & Behaviours in your current role as a Crew or Watch Manager*external candidates.

When completing this part of the application form, you are advised to refer to the Values listed at the end of this document.

Once complete, this form should be attached to your online application or emailed to errt@oxfordshire.gov.uk by 00:00 on Monday 6th April 2026. This should be sent as a WORD file to allow anonymisation to help remove unconscious biases from the assessment.

 


	
Please provide a brief personal statement to explain why you are applying for this process, and what you can offer as a Watch Manager in Oxfordshire Fire & Rescue Service.

This personal statement should not exceed 300 words. 


	








	Candidate Signature Confirming that this is their own work:
	




	Please provide a personal statement evidencing where you have specifically met three of the Oxfordshire County Council Values in your current role.

Please structure your statement under three headings in accordance with the OCC Values you have chosen. This personal statement must not exceed 1000 words in total.


	







	Candidate Signature Confirming this is their own work:
	



Oxfordshire Fire and Rescue Service Values


Oxfordshire Fire and Rescue Service have adopted the key Values of Oxfordshire County Council.  These Values are:

· Always Learning
· Be Kind and Care
· Equality and Integrity
· Take Responsibility
· Daring to do it differently


	
Always learning


	
We create an environment that enables people to grow and develop; we seek feedback, we act on it; we always look to be even better; learning from our mistakes.


	Managers will:

· regularly give feedback, both good and developmental, that enables my team members to be even better at what they do
· coach and mentor my team members
· focus on the strengths of each of my team members to help them grow and develop
· support and promote the development of my team and individuals





	
Be Kind and Care


	
We value our staff; we respect and treat everyone with understanding and compassion; we care not just for our customers but each other.  We take care of our own and others well-being.


	Managers will:

· be approachable and available
· recognise and reward teams and individuals
· regularly check how my team members are doing and feeling - adding the human touch through my words and actions
· champion team wellbeing






	
Equality and Integrity


	
We embrace equality, diversity and inclusion; valuing the difference in others. We always act with integrity, working in honest, ethical and supportive ways, building effective relationships; we trust each other to do what we promise.


	Managers will:

· role model the mindsets, attitudes and behaviours – setting standards for our Values
· make it my business to understand others to build even better relationships
· explain decisions and the reasons for change
· treat my teams and individuals fairly and equally




	
Take Responsibility


	
We hold ourselves accountable, take responsibility for what and how we deliver; we give and seek to be empowered to make a difference; we actively contribute to delivering the best for all.


	Managers will:

· ensure my team members always have clear goals and priorities  - a clear sense of direction and purpose
· encourage my team members and others to come up with their own solutions and make their own decisions
· actively listen to understand my customers and seek feedback to improve what we deliver
· hold myself and my team members accountable for our performance




	
Daring to do it differently


	
We innovate, we look to do things differently and improve the way we do things every day; we're not satisfied with the status quo and work creatively to solve problems


	Managers will:

· encourage innovation, creative thinking and actions
· make sure that decisions are made by people closest to the customer or problem
· encourage and enable my team to work with other teams within OCC and externally
· encourage my team members to speak out





