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	Job Summary Overview 

	Job title
	Best Start Inclusion Practitioner

	Career family 
	People Care

	Professional pathway
	Social Care and Education

	Grade
	Green Book grade 9  £35,571 to £38,511

	Reports to
	Service Manager - Early Years SEND team

	Financial responsibility
	N/A

	Supervisory responsibility 
	N/A

	Reference number
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Best Start Inclusion Practitioners (BSIPs) will support high‑quality inclusive practice across Best Start Family hubs, ensuring that children aged between birth and 5 years with emerging or additional needs are identified early and supported effectively. Based within Family Hubs and working across Best Start networks BSIPs will deliver co-ordinated help for families and strengthen developmental outcomes for young children through partnership working across health, early years, SEND and community services. 

Key responsibilities:
· Observe children across Family Hub, home environments and community settings to work with families and practitioners to understand a child’s strengths and needs.
· Identify emerging needs using evidence-based tools including WellComm, the Oxfordshire Developmental Journal and insights from EYFS progress check at age 2yrs and mandated healthy child reviews at 2-2 ½ yrs and 4 yrs. 
· Deliver short, targeted interventions through 1:1 or small group work, stay and play, without holding an ongoing caseload.
· Support families to understand local inclusion pathways and navigate services, working alongside teams in health, education and social care and signposting to Voluntary, Community & Faith partners and peer networks.
· Support families to access early years education and disability related financial support.
· Work collaboratively with multi-agency partners (e.g. Early Years SEND, Early Years Quality Improvement, Health, Speech and Language Therapy, Educational Psychology, Family Help) to deliver joined-up support.
· Support referrals and ensure timely follow-up, sharing relevant developmental information in line with procedures.
· Promote the importance of understanding, valuing and responding to children’s views including those who are very young, nonveral or have limited expressive language..
· Coach, model and provide guidance to Family Hub and partner staff to build confidence in early identification, child development and inclusive practice.
· Promote and embed inclusive environments and approaches across Family Hub services, using inclusion standards and audit tools where available.
· Support effective transitions into early years settings and schools through partnership working and information sharing.
· Champion the Family Hub SEND offer and contribute to wider early years system development, aligning with local and national pathways (e.g. neurodiversity, speech and language, Experts at Hand).
· Maintain accurate, confidential records and monitor the impact of interventions, reporting outcomes as required.
· Recognise and respond to safeguarding concerns in line with local authority policies, ensuring compliance with safeguarding and data protection requirements.

Health and Safety  
You have specific responsibilities under Health & Safety legislation to ensure that you:  
· Take reasonable care for your own health and safety, and that of others affected by what you do, or do not do.  
· Cooperate on all issues involving health and safety.  
· Use work items provided for you correctly, in accordance with training and instructions.  
· Report any health and safety concerns to your line manager as soon as practicable. 





	Specific requirements 
	Essential 
Mark with P 
	Desirable 
Mark with P 

	 Level 3 or higher qualification in early years, education, health, SEND, child development or a related field.
	P
	

	Ability to demonstrate relevant and substantial experience of local SEND systems and proven experience of working effectively with children aged 0-5 and their families including within the family homes of children.
	P
	

	Experience of applying a graduated response and early intervention approaches.
	P
	

	An understanding of the impact of abuse, social deprivation, inequality and disadvantage on children aged 0-5 and their families and a good understanding of child development and factors that support children to develop and achieve their potential
	P
	

	A good standard of IT skills, recording skills and the ability to be reflective; assessing and analysing information
	P
	

	Ability to work in an inclusive/non-discriminatory manner, acting with integrity and impartiality, promoting a working environment that supports the Council’s values
	P
	

	Ability to communicate and collaborate with a wide range of people in different situations and build effective working relationships internally and through multi-agency working to support families to navigate services. 
	P
	

	Ability to advise, coach and support other practitioners confidently and professionally.
	P
	

	Sound understanding of safeguarding and child protection responsibilities and procedures.
	P
	

	Ability to work flexibly to meet operational requirements including support to colleagues when needed and out of office working hours by arrangement. 
	P
	

	The ability to travel across Oxfordshire to meet partners, attend meetings and home visits
	P
	

	Specialist qualification or training related to SEND, inclusion, autism, speech & language, or early years SEN
	
	P

	Experience of working with a Family Hub, Children and Family Centre, Early Years or SEND
	
	P

	Experience of adapting or delivering evidence based parenting or home learning programmes for families with additional needs. 
	
	P

	Experience of local authority systems, thresholds and referral pathways
	
	P



	[bookmark: _Hlk198812928]Working Arrangements

	
· The post is not politically restricted.
· Full driving license with business insurance required to be able to travel and work from various office locations within the county.
· Enhanced Disclosure and Barring Service check with Children’s Barred List 
· Required to provide cover for colleagues during periods of absence to ensure continuity of service and maintain operational efficiency.
· Ability to work flexibly including out of office working hours by arrangement
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy. 


	Health and Safety at Work 

	
All employees have responsibilities for health and safety – both for themselves, colleagues and the people we work with.  
 
The potential significant hazard(s) and risk(s) for this post are identified below (those ticked). 
 


 
	
	Provision of personal care on a regular basis
	☐
	Driving HGV or LGV for work

	☐
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects
	☐
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes)

	☐
	Working at height/ using ladders on a regular/ repetitive basis
	☐
	Restricted postural change – prolonged sitting

	
	Lone working on a regular basis
	☐
	Restricted postural change – prolonged standing

	☐
	Night work
	☐
	Regular/repetitive bending/ squatting/ kneeling/crouching

	☐
	Rotating shift work
	☐
	Manual cleaning/ domestic duties

	☐
	Working on/ or near a road
	☐
	Regular work outdoors

	☐
	Significant use of computers (display screen equipment)
	
	Work with vulnerable children or vulnerable adults

	☐
	Undertaking repetitive tasks
	
	Working with challenging behaviours

	☐
	Continual telephone use (call centres)
	☐
	Regular work with skin irritants/ allergens

	☐
	Work requiring hearing protection (exposure to noise above action levels)
	☐
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres)

	☐
	Work requiring respirators or masks
	☐
	Work with vibrating tools/ machinery

	☐
	Work involving food handling
	☐
	Work with waste, refuse

	☐
	Potential exposure to blood or bodily fluids
	
	Face-to-face contact with members of the public


	☐
	Other (please specify): 
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