Job Description

[bookmark: _Hlk530663196]This form is used to provide a complete description of the specific job and defines the required skills, knowledge, behaviours, qualifications and experience.
Section A: Job Profile
The job profile provides key information relating to the salary and working conditions e.g. location of a job, along with the current focus of the role and a brief description of the main duties.

Job Details
	Job Title:
	[bookmark: Text116]     Safeguarding Adolescents From Exploitation and Risk (SAFER) Practitioner

	Salary:
	     £38,220 - £45,091

	Grade:
	       G10/11 – starting salary dependant on experience

	Hours:
	       37per week

	Team:
	       Adolescence and Prevention Service

	Service Area:
	       Children’s services

	Primary Location:
	Hybrid working in line with Council agile policy and Service Manager direction

	Budget responsibility:
	     No

	Responsible to:
	Adolescence and Prevention Assistant Team Manager/Team Manager

	Responsible for:
	     N/A

	Political Restricted Post:
	     No


Job Purpose
	[bookmark: _Hlk513794740]This is a social work or alternatively qualified position with its job description currently under review. The practitioners within the SAFER Team provide expert consultations to professionals and direct interventions to young people and their families who are experiencing or at risk of experiencing Criminal Exploitation and/or Child Sexual Exploitation.
You will be closely linked to the MACE (Multi Agency Child Exploitation) panels and Exploitation triage meetings. You will provide intensive intervention to young people and their families across Oxfordshire who are experiencing exploitation and other risks outside the home. The practitioner will work closely with allocated Social Workers, the Youth Justice Team and other relevant support services.
In addition to working with individual children, we are currently developing contextual responses to exploitation which would mean you may also hold a caseload of “contextual” cases, which will involve working with partner agencies to assess and plan around neighbourhoods, peer groups, and schools that are posing a risk of harm to children in Oxfordshire. This is an emerging area of contextual safeguarding practice which you would be actively involved in shaping.
You will provide intensive responses to young people and their families via a range of evidence-based interventions, support with safety planning and Multi Agency Risk Assessment Planning (MARAMP) to reduce the risk related to criminal exploitation and/or sexual exploitation and assist the Lead Professional to manage and reduce those safeguarding risks.
You will support the quality assurance of work connected to children who are being exploited, going missing, at risk of radicalisation and serious youth violence.
You will provide close working alignment to statutory service provision e.g. Child Protection Plans, Risk Outside the Home (ROTH) plans, Child in Need Plans, Criminal Justice Orders and MARAMP risk management plans. You will provide regular updates to the statutory Lead Professional and the MACE panel as well as participating in group supervision.
You will provide consultations for Social Workers and professional networks relating to interventions and risk management of children connected to sexual and criminal exploitation to other professionals where appropriate, rather than completing intensive direct work to all.

Deliver specialist support to families who have been assessed as having multiple needs, who without support are at risk of needing increased social care intervention or at risk of entering the care system.

Represent the adolescence and prevention service as required in internal and external forums as appropriate
Ensure adherence to all relevant safeguarding practices and recording procedures on our children’s services databases



Job Responsibilities 
	This is a bullet point list of the main duties or tasks that the post holder will be expected to undertake.
     
	
1. Deliver a range of specialist targeted support to children and their parents / carers using evidence-based interventions that focus on a range of complex areas including exploitation, mental health, domestic abuse, sexual risk, online harm, protective behaviours and challenging behaviour.
2. Deliver relevant training to professionals across Children’s social Care to enable increased knowledge, confidence and capacity across the workforce.
3. Continually assess the safeguarding needs of children as part of a family unit, raising concerns through line management in line with relevant safeguarding guidance.
4. Deliver evidence based be-spoke programmes of support that are flexible and creative [e.g. Parenting education, safety planning, knife crime], using a variety of intervention methods including motivational interviewing and solution focussed approaches in line with the Family Safeguarding approach.
5. Work with partner agencies to provide a co-ordinated responses to risk and ensure the best use of organisational resources to embed change.
6. Deliver small group work sessions for young people and parents that meet common themes related to exploitation
7. Ensure that children are seen on their own at regular intervals to ensure their voice is heard
8. Maintain detailed records of interventions and correspondence, recording evidence of progress and resetting targets if appropriate.  
9. Reflect and analyse outcomes of work undertaken ensuring there is clarity of the ‘pace and purpose’ of the work at all times.
10. Apply sensitive approaches and follow GDPR protocols when handling issues pertaining to confidentiality, information sharing, consent, the rights of children and the responsibilities of parents and professionals.
11. Undertake appropriate training relevant to the service delivery.
12. Develop collaborative partnerships with other statutory and voluntary agencies who have a remit for working preventatively with children and young people 

	13. Support the preparation of reports and documents as required for leadership where appropriate.
14.  Ensure that the appropriate service policies and procedures are implemented and monitored. 
15. Promote a positive profile of the service and Council through professional operation and conduct individually and as a service.
16.  Ensure a customer service orientated approach by all staff and that service users receive an efficient high-quality service. 
17. Work evenings and weekends as required and take a flexible approach to working that supports service needs.
18. Actively promote the equalities and diversity agenda in the workplace and in service delivery. 
19. Uphold and implement policies and procedures of the Council; including customer care, data protection, ICT, finance, health and safety and safeguarding policies. 
20. Actively engage with the behaviours and values of the Council to promote and support our agenda. 
21. Undertake continuous professional development and be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 
22. Undertake any additional duties commensurate with the level of the post. 
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FINAL TEMPLATE - Job Description & Selection Criteria v1.3 2021-08-19
Section B: Selection Criteria
[bookmark: _Hlk535396426][bookmark: _Hlk518652118]This section provides a list of essential and desirable criteria that detail the skills, knowledge, behaviours, qualifications and experience that a candidate should have in order to perform the job. The selection criteria provide a list of essential (no more than 8-10) and desirable criteria (no more than 4). 

Each of the criteria listed below will be measured through the application form (A) and optionally - a test / exercise (T), an interview (I), a presentation (P) or documentation (D). You must provide a supporting statement as part of your application which includes examples and evidence of when you have demonstrated the criteria listed below. You will be expected to address each point separately and in the order listed. If you do not complete a full supporting statement in the requested format your application may be rejected. 
	Essential Criteria
	Assessed By:

	· Social work qualification or alternative Level 4 qualification in a related field
	A, I

	· A minimum of two years’ experience working with children and their families who have experienced exploitation.
· The ability to complete direct work around exploitation and related issues to children and their parents / carers.
· A good understanding of Child Criminal Exploitation and Child Sexual Exploitation – including the evidence of exploitation, indicators and vulnerabilities. An understanding of other areas of risk outside of the home, such as violence affecting children in the community would be desirable.
· An understanding of evidence-based practise with regard to Child Criminal Exploitation and Child Sexual Exploitation (and other areas of risk outside of the home would be desirable)
· The ability to work with ‘high risk’ dynamic situations with a calm  approach and professionalism
· The ability to work collaboratively with colleagues in other teams/agencies and to provide guidance and support around issues of Child Criminal Exploitation and Child Sexual Exploitation (and other areas of risk outside of the home would be desirable)
· Ability to manage risk and vulnerability and support professional decision making in your service area.
· Promote and audit effective practice
· Contribute to and implement service initiatives.
· Ability to articulate complex ideas, both in writing and verbally in the form of presentations to a range of partners.
· Ability to work independently, organise and prioritise work appropriately and manage constant and conflicting demands.
· Ability to motivate others.
· Sound understanding of the principles of contextual safeguarding and its implementation in practice.
· Understanding of the current local, regional and national issues facing children 
· Knowledge of child safeguarding policies and procedures and how they function in relation to exploitation and other areas of risk outside of the home.
· Awareness of diversity and equality issues and how these can impact on children. 
· Evidence and commitment to involving parents and carers in practice.
· Representation at, and organisation of, meetings and seminars


	A,I

	
· Able to work under own initiative and think creatively within the boundaries of the job description, OCC policies and procedures and statutory requirements
· Able to follow instructions and comply with policy and procedure
· Able to maintain effective performance, identify self-development and undertake appropriate training in negotiation with line manager
	A, I

	
· Able to lone work understanding the necessity of and adherence to health and safety procedures
· Able to build effective relationships with schools, colleges and cross sector providers to support progression, understanding barriers and issues facing young people and organisations working with them


· Able to work flexibly to the needs of the service including evenings and weekends where required

	A, I

	·       Understand the principles and concepts of equal    opportunities and translate these into practice

· Confront, and where appropriate report, inappropriate language or behaviours, including bullying, harassment or discrimination

	A, I

	
	

	· Satisfactory Disclosure and Barring Service (DBS)
check
· Ability to travel to and access a variety of work locations countywide
· Commitment to inter-agency working across sectors
Flexibility in working arrangements/locations/hours to meet operational requirements
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Section C: Pre-employment Checks
All appointments are subject to standard pre-employment screening. This will include identity, references, proof of right to work in the UK, medical clearance and verification of certificates. Further information can be found here Pre-employment checks 

Additional pre employment checks specific to this role are identified below (those ticked).

	☐
	Enhanced Disclosure and Barring Service check with Children’s and Adults Barred List
	☐
	Enhanced Disclosure and Barring Service check without an Adult/Children’s barred list check

	
	Enhanced Disclosure and Barring Service check with Children’s Barred List
	
	Enhanced Disclosure and Barring Service check with Adults Barred List

	☐
	Standard Disclosure and Barring Service check
	☐
	Basic Disclosure

	☐
	Disqualification for Caring for Children (Education)
	☐
	Overseas Criminal Record Checks

	☐
	Prohibition from Teaching
	☐
	Professional Registration

	☐
	Non police personnel vetting
	☐
	Disqualification from Caring


	☐
	Other (please specify):      



[bookmark: _Hlk535396535]Section D: Working Conditions
This is a guide to the working conditions and the potential hazards and risks that may be faced by the post-holder.
Health and Safety at Work 

You are responsible for your own health, safety and wellbeing, and undertaking health and safety duties and responsibilities for your role as specified within Oxfordshire County Councils Health and Safety Policy.

The potential significant hazard(s) and risk(s) for this job are identified below (those ticked).

	☐
	Provision of personal care on a regular basis
	☐
	Driving HGV or LGV for work

	☐
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects
	☐
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes)

	☐
	Working at height/ using ladders on a regular/ repetitive basis
	☐
	Restricted postural change – prolonged sitting

	
	Lone working on a regular basis
	☐
	Restricted postural change – prolonged standing

	☐
	Night work
	☐
	Regular/repetitive bending/ squatting/ kneeling/crouching

	
	Rotating shift work
	☐
	Manual cleaning/ domestic duties

	☐
	Working on/ or near a road
	☐
	Regular work outdoors

	☐
	Significant use of computers (display screen equipment)
	
	Work with vulnerable children or vulnerable adults

	☐
	Undertaking repetitive tasks
	
	Working with challenging behaviours

	☐
	Continual telephone use (call centres)
	☐
	Regular work with skin irritants/ allergens

	☐
	Work requiring hearing protection (exposure to noise above action levels)
	☐
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres)

	☐
	Work requiring respirators or masks
	☐
	Work with vibrating tools/ machinery

	☐
	Work involving food handling
	☐
	Work with waste, refuse

	☐
	Potential exposure to blood or bodily fluids
	
	Face-to-face contact with members of the public


	☐
	Other (please specify):      



Agile Working

All staff may be required to work from a different base or in a different location at some point in the future in line with any Council or school needs.  Such changes will be made after proper consultation and shall be deemed to be reasonable after taking into account any personal requirements. 
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