Job Description

Section A: Job Profile
The job profile outlines key information relating to the salary and working conditions e.g., location of a job, along with the current focus of the role and a brief description of the main duties.

Job Details
	Job Title:
	Pause Practice Lead

	Salary:
	£54495 - £57864

	Grade:
	14

	Hours:
	37

	Team:
	Pause Oxfordshire

	Service Area:
	Children, Education and Families

	Primary Location:
	Pause Office, Blackbird Leys Library, OX4 6HT


	Budget responsibility:
	Yes

	Responsible to:
	Assistant Director, County Services
Children's Social Care


	Responsible for:
	Pause Oxfordshire Team

	Political Restricted Post:
	No


Job Purpose
	As a Pause Practice Lead, you will provide leadership to Pause Oxfordshire to ensure the implementation and delivery of an integrated package of health, therapeutic and social support. Pause is specifically designed to address the complex needs of women, to enable change in their lives and ultimately reduce the numbers of children being removed into care. 




Job Responsibilities 
	This is a bullet point list of the main duties or tasks that the post holder will be expected to undertake.
Key responsibilities:
· Effectively lead and coach the Pause Practice to achieve positive outcomes for women: setting vision, targets and priorities; 
· Work with the Pause National Practice Lead, to ensure fidelity and integrity to the model through delivery of the Pause Framework elements (for example, assertive outreach with women delivered in a bespoke trauma informed approach; women are supported to use a form of effective contraception that is acceptable to them and supports them to achieve the sustained pause from pregnancy needed for the programme);
· Ensure effective pathways are established and maintained with key agencies, for example, sexual health, housing and mental health;
· Ensure an evidence base is applied to practice through assessment of a woman's needs, case formulation, intervention delivery and review;
· Ensure outcomes are achieved and monitored through the Pause Monitoring, Evaluation and Learning Framework and that real-time data is used to improve practice and reported to relevant funders;
· Report to the Local Pause Board and any other relevant funders;
· Manage expenditure of the Pause Practice and ensure any financial spend on women is aligned with their goals, as set out in the care plan;
· Ensure the effective management of all statutory requirements related to Pause Oxfordshire at all times, including safeguarding of vulnerable children and adults, and health and safety of staff;
· Represent Pause to external stakeholders; 
· Embed continuous learning ethos within the Pause Practice.

General requirements:
· Promote and safeguard the welfare of children, young people and vulnerable adults that you are responsible for or come into contact with through practice;
· Maintain an up to date working knowledge of legislation, statutory frameworks and codes of practice, including DfE Working Together, the Children Act 2004 and local Child Protection Procedures, and appropriate adult safeguarding legislation; 
· Ensure compliance with statutory requirements and local protocols including for example the Data Protection Act and confidentiality policies, organisational policies, and Health and Safety at Work requirements;
· Work within a flexible framework, in order to meet the demands of the programme outside of usual office hours and travel as required; 
· Be part of the national Pause network and attend a programme of training and learning events across the country (travel and occasional overnight stays away from home will be required);
· Carry out duties in line with organisational policy on Equality and Diversity and be sensitive and caring to the needs of others, promoting a positive approach to a harmonious working
· Any other duties as may be deemed necessary to carry out the full remit of the role.
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Job description Template – April 2022
Our Values 
Our organisational values underpin everything we do and say and are supported by policies, processes and guidance. In short, our values describe ‘the way we do things here’ so that we deliver great services for our residents. Our values are:
· Always learning
· Be kind and care
· Equality and integrity in all we do
· Taking responsibility
· Daring to do it differently 
Everyone that works for us demonstrates their commitment to these values.  We will ask you to demonstrate your commitment to these values, and their associated behaviours, throughout the application process.
Section B: Selection Criteria/Person Specification
[bookmark: _Hlk535396426]This section provides a list of essential and desirable criteria that detail the skills, knowledge, behaviours, qualifications and experience that a candidate should have to perform the job. 

Each of the criteria listed below, and your commitment to our values, will be measured through the application form/CV (A) and optionally one or more of the following - a test / exercise (T), an interview (I), a presentation (P) or documentation (D). You must provide a supporting statement as part of your application which includes examples and evidence of when you have demonstrated the criteria listed below. 

	Essential Criteria
	Assessed By:

	 
Qualifications:
Relevant professional qualification and/or experience e.g. nursing, social work, mental health, education, criminal justice, youth work, therapeutic practice, counselling, criminal justice or equivalent;
Professional registration (if appropriate);
Evidence of continuing professional development;
A satisfactory Disclosure and Barring check (DBS) enhanced level.

Experience and knowledge: 
Experience of leading a practice team on a day-to-day basis; 		
Experience of providing case management and supervision to a team working with clients with complex needs; 		
Experience of working with families/individuals who present with a range of complex needs (mental health challenges, drug and alcohol misuse, domestic violence) and demonstrate ability to create rapport and build effective relationships; 
Knowledge and understanding of a range of evidence-based approaches including systemic practice, social learning theory, attachment and loss, relationship and strength-based interventions; 	
Knowledge and understanding of the complex and intersecting needs of this client group;
Knowledge of adult safeguarding, childcare legislation, local Child Protection Procedures, and an understanding of child development, parenting capacity and risk and protective factors. 	 

[bookmark: _Hlk217981848]Skills: 
Able to provide leadership, support and challenge to a multi-disciplinary team;
Able to summarise, analyse and evaluate complex assessment information and use this to support staff to formulate and implement effective interventions; 
Able to influence and inspire across professional disciplines using evidence and practice to improve outcomes for women working with Pause;
Able to challenge, negotiate, advocate and collaborate; 
A high level of consultative, interpersonal, communication and negotiation skills including the ability to deal with complex issues in a sensitive and appropriate manner; 
Able to write clear and concise reports;
Able to reflect on your own and your team’s practice, and identify and implement continuing opportunities for development;
The necessary computer literacy skills to produce good quality data in a variety of formats. 
A full driving licence and ability to drive across Oxfordshire.
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Section C: Pre-employment Checks
All appointments are subject to standard pre-employment screening. This will include identity, references, proof of right to work in the UK, medical clearance and verification of certificates. Further information can be found here Pre-employment checks 

Additional pre employment checks specific to this role are identified below (those ticked).

	
	Enhanced Disclosure and Barring Service check with Children’s and Adults Barred List
	☐
	Enhanced Disclosure and Barring Service check without an Adult/Children’s barred list check

	☐
	Enhanced Disclosure and Barring Service check with Children’s Barred List
	☐
	Enhanced Disclosure and Barring Service check with Adults Barred List

	☐
	Standard Disclosure and Barring Service check
	☐
	Basic Disclosure

	☐
	Disqualification for Caring for Children (Education)
	☐
	Overseas Criminal Record Checks

	☐
	Prohibition from Teaching
	☐
	Professional Registration

	☐
	Non police personnel vetting
	☐
	Disqualification from Caring


	☐
	Other (please specify):      



[bookmark: _Hlk535396535]Section D: Working Conditions
This is a guide to the working conditions and the potential hazards and risks that may be faced by the post-holder.
Health and Safety at Work 

You are responsible for your own health, safety and wellbeing, and undertaking health and safety duties and responsibilities for your role as specified within Oxfordshire County Councils Health and Safety Policy.

The potential significant hazard(s) and risk(s) for this job are identified below (those ticked).

	☐
	Provision of personal care on a regular basis
	☐
	Driving HGV or LGV for work

	☐
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects
	☐
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes)

	☐
	Working at height/ using ladders on a regular/ repetitive basis
	☐
	Restricted postural change – prolonged sitting

	
	Lone working on a regular basis
	☐
	Restricted postural change – prolonged standing

	☐
	Night work
	☐
	Regular/repetitive bending/ squatting/ kneeling/crouching

	☐
	Rotating shift work
	☐
	Manual cleaning/ domestic duties

	☐
	Working on/ or near a road
	☐
	Regular work outdoors

	
	Significant use of computers (display screen equipment)
	
	Work with vulnerable children or vulnerable adults

	☐
	Undertaking repetitive tasks
	
	Working with challenging behaviours

	☐
	Continual telephone use (call centres)
	☐
	Regular work with skin irritants/ allergens

	☐
	Work requiring hearing protection (exposure to noise above action levels)
	☐
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres)

	☐
	Work requiring respirators or masks
	☐
	Work with vibrating tools/ machinery

	☐
	Work involving food handling
	☐
	Work with waste, refuse

	☐
	Potential exposure to blood or bodily fluids
	
	Face-to-face contact with members of the public


	☐
	Other (please specify): 
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