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	Role Title
	Education Advisor (CSC-Experienced and Kinship) 

	Reference Number
	OCC/TP/15671/2249

	Service
	Children’s Services

	Function
	Education and Inclusion 

	Reports to
	Deputy Head of the Virtual School 

	



Role Purpose
The Education Advisor (CSC-Experienced and Kinship) will work within the Virtual School's extended duties remit to promote improved educational outcomes for children and young people with a social worker, those who have previously had a social worker, and children in kinship care arrangements. The role focuses on improving education engagement, attendance, inclusion, transition and progression by helping schools, settings and partners identify and address barriers to learning and participation.
Working across education, social care and wider services, the postholder will provide advice, consultation, challenge and practical problem-solving to support early intervention and reduce the risk of disengagement, suspension, exclusion and young people becoming not in education, employment or training (NEET). The role will also contribute to quality assurance, service development and system improvement activity across the Virtual School's extended remit.

The postholder will champion OCC's Delivering the Future Together (DTFT) values, working collaboratively with partners to identify solutions, reduce barriers and improve educational outcomes for vulnerable children and young people. 

Corporate Accountabilities

· Champion Oxfordshire County Council's values and contribute to a culture of inclusion, collaboration, accountability and continuous improvement.
· Build and maintain effective relationships with schools, settings, social care, families and wider partners.
· Promote high aspirations and shared responsibility for improving outcomes for vulnerable children and young people.
· Work in accordance with safeguarding, information governance and professional practice requirements.
· Contribute to a learning culture through continuous professional development, reflective practice and service improvement.

Portfolio Accountabilities

· Support the Virtual School in promoting the education of children and young people with a social worker and those in kinship care, with a particular focus on education engagement, attendance, inclusion and transition. 
· Increase awareness of the educational barriers and disadvantage that children and young people with a social worker and those in kinship care may experience, strengthening partnerships across education and children's services and promoting high aspirations, inclusion and shared responsibility for improving educational outcomes. 
· Pro-actively use available data, professional information and partnership intelligence to identify children and young people at risk of disengagement, persistent or severe absence, suspension, exclusion or becoming not in education, employment or training (NEET) as early as possible. 
· Provide timely advice, consultation and challenge to professionals to support early intervention, inclusive practice and sustained engagement in education. 
· Contribute to multi-agency meetings where appropriate, ensuring that education needs, aspirations, barriers and next steps are clearly understood and reflected in planning. 
· Work collaboratively with colleagues across the Virtual School, social care, SEND, attendance, inclusion, early help and education, employment or training services to resolve barriers and strengthen joined-up planning. 
· Promote trauma-informed, relational and restorative approaches that help schools and partners respond to need in a developmentally informed and inclusive way. 


· Support effective transition planning, particularly at key points of vulnerability and into post-16 education, employment or training, by advising partners and strengthening shared planning. 
· Contribute to service development, quality assurance and improvement activity by identifying themes, strengths, barriers and emerging risks from practice. 
· Contribute to training and resource development and delivery, in-line with recurring needs and themes. 
· Maintain accurate, timely and high-quality records in line with council policies, information governance expectations and service requirements. 
· Work in line with safeguarding procedures, ensuring that concerns are escalated appropriately and that the voice and lived experience of the child are considered in planning and decision making. 
· Participate in supervision, appraisal and continuing professional development, contributing to a learning culture within the service. 
· Undertake any other duties commensurate with the grade and purpose of the role as reasonably required by the line manager. 

Knowledge / skills / experience required

	Person Specification 
	Essential  
	Desirable  

	Relevant Level 3 or 4 qualification in social care, youth work, education or careers guidance or able to demonstrate equivalent knowledge and experience gained through relevant roles (e.g. education, social work, youth work, careers guidance or a related field). 
	P
	  

	Experience of working with vulnerable children and young people, particularly those with a social worker or in kinship care. 
	P
	 

	Working knowledge of key legislation and statutory guidance relating to children with a social worker (e.g. Children Act duties, DfE Virtual School guidance), including understanding of how these frameworks apply within a local authority context. 
	P
	 

	Ability to interpret and apply statutory guidance and local authority responsibilities in advisory work so that advice is compliant, proportionate and outcome focused. 
	P
	  

	Strong understanding of the education system across early years, school and post‑16 phases. 
	P
	 

	Experience of multi-agency working across education, social care and partner services. Knowledge of the roles, responsibilities and statutory duties of partner agencies (e.g. social care, education providers, careers services), and how these interact within a multi-agency system to support young people. 
	P
	 

	Ability to identify and respond to risk, including disengagement, exclusion and NEET. 
	P
	 

	Experience of working with schools/settings to improve attendance, engagement or inclusion. 
	P
	 

	Ability to provide advice, challenge and support to professionals to improve outcomes. 
	P
	 

	Strong communication skills, including working with families, carers and young people. 
	P
	 

	Working knowledge of trauma-informed and relational approaches. 
	P
	  

	Ability to build effective professional relationships across a range of partners. 
	P
	 

	Experience of using data to identify need, prioritise activity and evaluate impact. 
	P
	 

	Strong organisational skills and ability to manage competing priorities. 
	P
	  

	Knowledge of safeguarding and ability to apply this in practice. 
	P
	  

	Commitment to inclusion, equality and improving outcomes for vulnerable learners. 
	P
	  

	Ability to work both independently and as part of a team. 
	P
	  

	Ability to travel across the county to undertake the role. 
	P
	  

	Additional qualification, accreditation or training related to supporting vulnerable learners. 
	  
	P

	Experience of supporting transitions, particularly into post‑16 education, employment or training. 
	  
	P

	Knowledge of local education, training and employment pathways. 
	  
	P

	Experience of contributing to quality assurance, inspection or audit activity. 
	  
	P

	Experience of delivering training or supporting professional development. 
	  
	P



Dimensions of role

· Countywide role operating across education, social care and partner agencies.
· Supports the Virtual School's strategic responsibility for children and young people with a social worker and those in kinship care arrangements.
· Contributes to improving attendance, inclusion, engagement, educational progression and post-16 participation.
· Works within a complex multi-agency environment, influencing practice and supporting positive outcomes for vulnerable children and young people.

Working arrangements 

· The role is not politically restricted.
· An Enhanced Disclosure and Barring Service check is required. 
· Able to travel across the county and work from various office locations within the county.
· Contractual base as detailed on contract, but able to work on a flexible basis in line with our Agile Working Policy.

Leading through our values and behaviours

Providing clear and visible leadership by putting our values front and centre of every behaviour, decision, and action. 
· Always learning.
· Be kind and care.
· Equality and Integrity in all we do.
· Taking responsibility.
· Daring to do it differently.

	Date
	August 2026
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