	Job Summary Overview

	Job title
	Specialist Advisory Teacher 

	Grade
	Soulbury IA10 (7-10) 

	Reports to
	Senior Lead for Care-Experienced Learners - Secondary

	Job Summary

	This role directly supports the Virtual School Head in discharging statutory duties to promote the educational achievement, inclusion and stability of Children We Care For and previously cared-for children across the primary and secondary phases. The postholder will provide specialist educational advice, support and challenge to schools, social care and partner agencies, helping care-experienced children and young people to access, maintain and succeed in education from Reception to Post-16. The role will predominantly support secondary-aged children and young people, whilst also maintaining responsibility for a defined cohort of primary-aged children where specialist advice, intervention or additional capacity is required.  

The role strengthens educational stability through timely advice, support to ensure high-quality Personal Education Plans (PEPs), early identification of risk, effective use of attendance, attainment and progress intelligence, and coordinated multi-agency support. It contributes to preventative, relational and trauma-informed practice, reducing suspensions and exclusions, preventing drift into unsuitable provision or part-time timetables, supporting inclusion and promoting successful educational transitions.

Key responsibilities:
· Work with schools, educational settings, social care and key partners to secure and sustain suitable education placements for Children We Care For, including responding rapidly to changes in care arrangements, placement moves, admissions and transitions.
· Support educational stability by responding flexibly and promptly to emerging issues that risk disruption to learning, attendance, engagement, belonging, progress or placement stability.
· Support high-quality Personal Education Plans (PEPs) by advising schools, educational settings and partners, strengthening the quality of targets, provision, use of Pupil Premium Plus and impact, and promoting timely completion and review.
· Ensure PEPs meaningfully reflect wider family, care, developmental and contextual factors affecting educational achievement and wellbeing.
· Use attendance, attainment, progress, developmental and casework information, alongside feedback from the team around the child, to identify risk early, address barriers to participation and coordinate timely, proportionate support.
· Contribute to preventative, relational and trauma-informed approaches that support children, young people and carers before difficulties escalate.
· Provide targeted advice and practical support to reduce suspensions, exclusions and reduced timetables, prevent drift into unsuitable provision, and support reintegration planning where required.
· Work collaboratively with schools, educational settings, carers and partners to support consistent, joined-up responses around behaviour, inclusion, emotional regulation, communication and belonging.
· Promote inclusive practice and improved outcomes by working directly with schools, educational settings and partners to address unmet needs, remove barriers to learning and strengthen educational progress, attainment, development and wellbeing.
· Support schools and educational settings to implement reasonable adjustments, ordinarily available provision and inclusive strategies that recognise care experience, trauma, developmental need and family context.
· Support the early identification of SEND and emerging needs, working collaboratively with schools, educational settings, SENCOs and partners to align educational planning and support.
· Provide specialist educational advice appropriate to the child's age and stage of development, including support relating to school readiness, communication and language, literacy, numeracy, curriculum access, qualifications, progression and transitions.
· Contribute to joined-up planning through effective information sharing and liaison with IROs, social workers, carers, schools, educational settings, SEND services, health professionals and other partners.
· Work alongside Family Hub and early help teams where appropriate, supporting place-based, child-centred responses while maintaining Virtual School oversight.
· Lead or coordinate educational transition support at key points, including entry to education provision, phase transfer, placement changes, managed moves and transitions into further education, employment or training, ensuring continuity and minimising disruption to learning.
· Support smoother transitions by working flexibly with schools, educational settings, carers and partners, ensuring strengths, needs and successful strategies are understood and maintained.
· Maintain accurate records within Virtual School systems and contribute to quality assurance processes, including case recording, PEP quality, action tracking and impact evaluation, supporting service assurance and inspection readiness.
· Escalate complex educational stability or placement concerns through agreed pathways, supporting timely resolution through senior oversight, panels and multi-agency problem-solving.
· Respond to requests for advice, information and guidance relating to children subject to Adoption Orders, Special Guardianship Orders or Child Arrangement Orders, supporting confident and timely decision-making by schools, educational settings and partners.
· Provide advice, challenge, coaching and support to schools and educational settings, contributing to improved practice and outcomes for care-experienced children and young people.
· Deliver and contribute to training, guidance, resources and service development activity relating to care experience, inclusion, attendance, relational practice and educational achievement.
· Represent the service at appropriate internal and external forums.
· Contribute to inspection, audit and regulatory activity as required.
· Work in line with OCC policies, procedures and expectations, upholding professional standards at all times.
· Undertake any other duties commensurate with the role as may reasonably be required by the line manager.

	Specific requirements
	Essential
	Desirable

	Degree educated and Qualified Teacher Status.
	Y
	

	Current knowledge of primary and secondary curriculum frameworks and assessment arrangements.
	Y
	

	Working knowledge of Virtual School statutory duties, care planning, PEP requirements and local authority corporate parenting responsibilities.
	Y
	

	Strong understanding of safeguarding, contextual safeguarding, trauma, attachment, relational practice and the impact of care experience on learning, behaviour and attendance.
	Y
	

	Experience of working with primary- and secondary-aged children and young people with complex needs, including Children We Care For or other vulnerable learners.
	Y
	

	Experience of working with senior leaders, designated teachers and multi-agency partners to remove barriers, resolve difficulties and strengthen inclusive practice.
	Y
	

	Ability to provide credible specialist advice, challenge and advocacy to schools/educational settings, social care and partners.
	Y
	

	Ability to support and quality assure PEPs so that targets, provision, Pupil Premium Plus use and impact are clear, timely and outcome focused.
	Y
	

	Ability to use attendance, attainment, engagement and casework information to identify risk early and coordinate proportionate support.
	Y
	

	Strong organisational, planning and case management skills, including accurate recording and follow-through on actions.
	Y
	

	Ability to work independently and collaboratively, manage competing priorities and remain accountable for improving educational outcomes.
	Y
	

	Commitment to equality, inclusion and improving the life chances of care-experienced children and young people.
	Y
	

	Relevant higher degree or further qualification in education, vulnerable learners, SEND, trauma-informed practice or educational leadership.
	
	Y

	Experience of delivering training, professional development or advisory work to schools/educational settings and partners.
	
	Y

	Direct experience of working with Children We Care For and understanding of the care system.
	
	Y

	Experience of multi-agency work involving social care, SEND, attendance, Family Hub, early help or safeguarding partners.
	
	Y

	Working Arrangements

	· The post is not politically restricted.
· Enhanced DBS check with Barring List is required (Children).
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy.
· Able to travel across the county and work from various office locations within the county.

	Health and Safety at Work

	
All employees have responsibilities for health and safety - both for themselves, colleagues and the people we work with.
The potential significant hazards and risks for this post are identified below (those marked).

	☐
	Provision of personal care on a regular basis
	☐
	Driving HGV or LGV for work

	☐
	Regular manual handling of people or objects
	☐
	Any other frequent driving or prolonged driving at work activities

	☐
	Working at height / using ladders on a regular or repetitive basis
	X
	Restricted postural change – prolonged sitting

	X
	Lone working on a regular basis
	☐
	Restricted postural change – prolonged standing

	☐
	Night work
	☐
	Regular/repetitive bending, squatting, kneeling or crouching

	☐
	Rotating shift work
	☐
	Manual cleaning / domestic duties

	☐
	Working on or near a road
	☐
	Regular work outdoors

	X
	Significant use of computers (display screen equipment)
	X
	Work with vulnerable children or vulnerable adults

	☐
	Undertaking repetitive tasks
	X
	Working with challenging behaviours

	☐
	Continual telephone use (call centres)
	☐
	Regular work with skin irritants / allergens

	☐
	Work requiring hearing protection
	☐
	Regular work with respiratory irritants / allergens

	☐
	Work requiring respirators or masks
	☐
	Work with vibrating tools / machinery

	☐
	Work involving food handling
	☐
	Work with waste or refuse

	☐
	Potential exposure to blood or bodily fluids
	☐
	Face-to-face contact with members of the public

	☐
	Other (please specify):



