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Job Description YJES

Job Purpose
	Oxfordshire Youth Justice and Exploitation Team works with children at risk of, or experiencing 
exploitation, and those who have come to the attention of the police for offending behaviour. This post sits within the statutory Social Work side of the service offering support to young people who are being exploited and their families under child in need and child protection plans. We offer a high-quality service to these young people and work closely with all professionals to try and divert and re-engage them with services.

The role will provide;

• Support and intervention to those children and their families where they are facing risk from 
outside of the home. 
• Professional social work to a caseload of children, young people and families, appropriate to 
experience and capabilities, ensuring their views are heard. 
• Ensure the highest of professional standards and good overall knowledge of relevant law, 
legislation and practice in line with the values and principles of Youth Justice and 
Exploitation Service. 
• To ensure provision of good quality services which integrate government and local guidance 
and initiatives including, Children Acts 1989 & 2004, Working Together, local Child 
Protection and Looked After Children procedures, and the DoH Assessment Framework 
2000. 




Job Responsibilities 
	
This is a list of the main duties or tasks that the post holder will be expected to undertake;

• To provide an efficient and effective service to children, young people and their families where children are caught up in exploitation, are going missing or are involved in serious youth violence. 
• To work closely with our partners to reduce the risk to these young people and identify 
opportunities to disrupt those who exploit the children and engage the victims of the exploitation.
• We provide timely assessments of the children and their families, and ensure that the right level of service is offered to meet their needs. 
• We deliver effective interventions to young people and families to help disrupt the exploitation and divert the young people from exploitation.
• We work closely with our partner agencies and have good working relationships with them. You will work with them to produce multi agency plans which reduce the risk to the young people.
• To prepare and submit written reports as and when required, including child protection 
conference reports and children we care for reports.
• To attend conferences, reviews and court as required for each case presenting plans clearly, with professionalism and integrity. 
• To ensure the Assistant /Team Manager is kept fully appraised of significant information about allocated families, seeking advice as and when necessary. 
• To attend monthly reflective supervision and to ensure that all updates are provided in advance of this meeting
· To attend individual supervision when required and engage in continual professional 
development as recommended by the Assistant/Team Manager 
• To use ICT to maintain accurate case records, and to be able to record activity in line with key  performance management data. 
• To ensure that all case management complies with the statutory requirements and the Council’s policies and procedures 
• To act as the duty worker for the team on a rotational basis, responding to new referrals To investigate allegations of harm or neglect under s47 Children Act 1989 when required. 
• To practice in line with the Council’s procedures and statutory regulation in supporting children who come into the care of the local authority 
• To be familiar with and committed to equal opportunities and anti-discriminatory and anti-oppressive practice and the Council Policy and Plan and to implement this in all aspects of working practice and promote it in the team, workplace and wider organisation.
• To proactively liaise with and work in partnership other agencies and organisations, parents and carers. 
• To ensure that the child’s voice is considered in all casework and included in all assessments and plans. 
• To promote the involvement of young service users and families in meetings about them, and where possible, in service development 
• Comply with OCC health and safety policies, procedures, and rules, taking reasonable care of self and others. 
• Work in a way that promotes a contextual safeguarding approach. Work independently on complex cases requiring a high degree of analysis and evaluation 
• Evidence within supervision and appraisal of a high degree of reflective practice within current casework including the application of social work theory
• Chairing of multiagency meetings 
• Motivate and develop newly qualified and less experienced social workers
• High quality record keeping and chronologies within appropriate timescales
• Direct experience of complex statutory safeguarding casework and the PLO, including the completion of social work evidence for the family Court. 
• Provision of a current CPD portfolio that would be submitted to the HCPC if called upon to  confirm practice standards.
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