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	Job Summary Overview 

	Job title
	Residential Youth Practitioner

	Career family 
	People Care 

	Professional pathway
	Social Care and Education 

	Career family level
	Intermediate / Officer (Tier 7b)  

	Grade
	10

	Reports to
	Team Manager of the home

	Financial responsibility
	P-Card approval spends of £25.00

	Supervisory responsibility 
	N/A

	Reference number
	



	[bookmark: _Hlk200353596][bookmark: _Hlk200352821][bookmark: _Hlk198812785]Job Summary

	
The role supports young people aged 16–18 within Oxfordshire’s Move On provision, helping them transition towards independent living through tailored support and life skills development. Working as part of a rota, including lone working and occasional shift leadership, the post holder ensures the safety, wellbeing, and progress of residents, delivering housing management functions and practical interventions. The role involves collaborative work with professionals, safeguarding responsibilities, and promoting young people’s rights, while maintaining accurate records and compliance with statutory regulations and organisational policies.

Key responsibilities:
· Provide day-to-day care and support for young people, including safeguarding and crisis intervention during lone working or shift leadership.
· Act as a key worker, planning and delivering life skills coaching and support packages to prepare residents for independence.
· Work collaboratively with social workers, families, and other professionals to ensure integrated support and positive outcomes.
· Maintain accurate records and contribute to statutory processes, assessments, and reviews in line with policy and legislation.
· Support housing management tasks, including rent and licence compliance, and promote engagement in education, employment, and training.
· Ensure health, safety, and cleanliness standards within the home, reporting issues and participating in quality assurance checks.
· Participate in service development, team meetings, and mandatory training, maintaining up-to-date knowledge of best practice.
· Provide handovers and debriefs to colleagues, ensuring effective communication across shifts.
· Participate in mandatory training and maintain an up-to-date enhanced DBS.
· Responsibility for purchasing items via the council’s P card and adhering to the financial controls and governance as required.





	[bookmark: _Hlk219204735]Specific requirements 
	Essential 
Mark with P 
	Desirable 
Mark with P 

	Minimum Level 3 qualification in a relevant field, GCSEs, and willingness to undertake further training and development.
	P
	 

	Awareness of Supported Accommodation Regulations 2023, safeguarding practices, health and safety legislation, equal opportunities principles, and young people’s rights.
	P
	 

	Understanding of child development, challenges affecting independent living, and the impact of trauma and adverse childhood experiences.
	P
	 

	Substantial experience supporting young people with complex needs, including those involved with social care, education, youth offending, or who have experienced trauma and exploitation.
	P
	 

	Experience in assessments, risk management, report writing, and delivering evidence-based interventions.
	P
	

	Ability to engage young people in life skills work, advocate for their needs, and provide a caring, supportive environment.
	P
	

	Competent in lone working, decision-making, and managing unpredictable behaviours, with strong organisational skills to cope with competing pressures and maintain accurate records.
	P
	

	Motivation, flexibility, resilience, and commitment to achieving positive outcomes for young people, including the ability to work in stressful environments and support colleagues.
	P
	

	Willingness to role model practical household tasks and undertake chores related to running a home.
	P
	

	Full driving licence, physical ability to manage contact with the client group, and willingness to participate in physical activities with young people.
	P
	

	Ability to take part in physical activities with young people
	
	P

	Experience of supported housing/accommodation services.
	
	P

	Awareness of Supported Accommodation Regulations 2023 
	
	P

	Experience of running workshops and Activities 
	
	P

	Delivery of evidence-based interventions.
	
	P



	[bookmark: _Hlk198812928]Working Arrangements

	
· The post is not politically restricted.
· Enhanced Disclosure and Barring Service check without an Adult and Children’s Barred list
· Full driving license with business insurance required to be able travel and work from various office locations within the county.
· Ability to work flexibly, including work on a rota basis, evenings, weekends, bank holidays. sleep-ins and responding to emergencies.
· Required to provide cover for colleagues during periods of absence to ensure continuity of service and maintain operational efficiency.
· Contractual base as detailed on contract, but you are able to work on a flexible basis in line with our Agile Working Policy. 


	Health and Safety at Work 

	
All employees have responsibilities for health and safety – both for themselves, colleagues and the people we work with.  
 
The potential significant hazard(s) and risk(s) for this post are identified below (those ticked). 
 


 

	[bookmark: _Hlk219283957]​​☐​ 
	Provision of personal care on a regular basis 
	​​☐​ 
	Driving HGV or LGV for work 

	​​X
	Regular manual handling (which includes assisting, manoeuvring, pushing and pulling) of people (including pupils) or objects 
	​​X
	Any other frequent driving or prolonged driving at work activities (e.g. long journeys driving own private vehicle or a council vehicle for work purposes) 

	​​☐​ 
	Working at height/ using ladders on a regular/ repetitive basis 
	​​X
	Restricted postural change – prolonged sitting 

	​​X
	Lone working on a regular basis 
	​​☐​ 
	Restricted postural change – prolonged standing 

	​​X
	Night work 
	​​X
	Regular/repetitive bending/ squatting/ kneeling/crouching 

	​​X
	Rotating shift work 
	​​X
	Manual cleaning/ domestic duties 

	​​☐​ 
	Working on/ or near a road 
	​​☐​ 
	Regular work outdoors 

	​X​ 
	Significant use of computers (display screen equipment) 
	​​X
	Work with vulnerable children or vulnerable adults 

	​​☐​ 
	Undertaking repetitive tasks 
	​​​X
	Working with challenging behaviours 

	​​☐​ 
	Continual telephone use (call centres) 
	​​☐​ 
	Regular work with skin irritants/ allergens 

	​​☐​ 
	Work requiring hearing protection (exposure to noise above action levels) 
	​​☐​ 
	Regular work with respiratory irritants/ allergens (exposure to dust, fumes, chemicals, fibres) 

	​​☐​ 
	Work requiring respirators or masks 
	​​☐​ 
	Work with vibrating tools/ machinery 

	​​X
	Work involving food handling 
	​​X
	Work with waste, refuse 

	​​☐​ 
	Potential exposure to blood or bodily fluids 
	​​X
	Face-to-face contact with members of the public 

	​​☐​ 
	Other (please specify):  
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